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Characteristics of A Leader 

Good leaders that possess these qualities are rare in today's culture. In truth, there are 

only a few of these leaders if we look at the contemporary political scene. One needs to possess 

specific leadership qualities in order to become a great leader. In most circumstances, it has been 

stated that great leaders are born; nevertheless, other experts contend that great leaders are made. 

There are a number of qualities that define a successful leader. The most typical definition of a 

leader is someone who has been given the duty of seeing to it that the group of people they are in 

charge of accomplish a particular objective. To achieve these goals, the leader needs to use his 

influence and position to make sure that the goals are achieved (Mumford, 2007). 

A leader or someone who wishes to lead others must possess a number of qualities in 

order to be regarded as a good leader. We will examine some of the world's greatest leaders in 

order to comprehend the qualities that make a good leader. Due to her personal qualities and 

leadership qualities, Mother Teresa was regarded as a brilliant leader. She established 

Missionaries of Charity in 1950, and she was a straightforward, tenacious, modest, and spiritual 

woman. For her humanitarian work with the underprivileged while she was in Calcutta, she was 

awarded the Nobel Peace Prize. She was committed to assisting the underprivileged regardless of 

their location, color, or status. She toiled valiantly, becoming an inspiration to many who 

witnessed her love and enthusiasm for assisting those in need. Nelson Mandela, the country's 

first black president, is the other outstanding figure in history. He was regarded as a good leader 

because of his courage, selflessness, and disciplined justice, among other qualities. The two are 

just a couple of the leaders that are regarded as having demonstrated strong leadership qualities. 



Leadership consists of a variety of components. Among the components of leadership, 

intelligence is essential. The capacity to apply information and abilities to overcome obstacles is 

typically referred to as intelligence. It requires a wide range of abilities, including effective 

communication, logic, and perception, to name just a few. A strong leader must also possess 

confidence. This factor gives a leader confidence that they can accomplish their objectives.  

Since they set an example for others, effective leaders must first be confident in their abilities to 

lead. They are charismatic because of their assurance. Leaders with charisma are able to 

influence the people they are guiding. In addition to this, leaders should be social. This element 

will enable they relate well with those that they are guiding (Northouse, 2012). 

The many methods used in leadership are numerous. The leadership skills strategy 

focuses on the qualities a leader needs to possess. The approach is leader centered in its 

perspectives. There are three skills that an effective leadership should have (Katz, 2009). 

Conceptual, interpersonal, and technical skills are included. Technical skills deal with 

understanding of the subject and expectations in the relevant jurisdiction. Human skills are 

intrapersonal characteristics that deal with how a leader interacts with the followers they are 

tasked with guiding. Finally, conceptual skills relate to the leaders' thinking and reasoning. their 

approach to problems, concepts, and difficulties that they might encounter while performing their 

job.  

In summary, a leader must be someone who can employ the components of leadership in 

a way that can have a beneficial impact on others' lives. Character-driven leaders have a positive 

impact on others and are still held up as examples in history books.  
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Characteristics of A Leader 

In today's society, there are limited leaders who possess genuine leadership qualities. 

Particularly in the realm of politics, such leaders are rare. To be a remarkable leader, one must 

embody specific characteristics. While some believe that outstanding leaders are naturally born, 

others contend they are shaped by their experiences. There are various attributes that define a 

great leader. Broadly, a leader is someone entrusted with the duty of guiding a group towards a 

particular objective. To achieve these goals, the leader needs to use his influence and position to 

make sure that the goals are achieved (Mumford, 2007). 

Leadership requires certain attributes for a person to be recognized as an effective leader. 

By examining some of history's acclaimed leaders, we can identify these traits. Mother Teresa, 

known for her remarkable leadership qualities, was a symbol of simplicity, determination, 

humility, and spirituality. She established the Missionaries of Charity in 1950 and received the 

Nobel Peace Prize for her selfless service to the impoverished in Calcutta. She was unwavering 

in her commitment to assist the needy, transcending boundaries of location, ethnicity, and status. 

Her tenacity and compassion made her an inspiration to many. Nelson Mandela, another iconic 

leader, became South Africa's first black president. He was revered for his courage, selflessness, 

discipline, and commitment to justice. These two luminaries represent just a fraction of the 

myriad leaders who have exhibited outstanding leadership qualities throughout history. 

Leadership encompasses a variety of traits, with intelligence being paramount. 

Intelligence refers to the capability to apply knowledge and skills to navigate challenges, 

encompassing abilities like effective communication, reasoning, and perception. Confidence is 

another vital quality for a leader. It provides them with the self-assuredness required to achieve 



objectives. A competent leader should lead by example, exuding a level of certainty that 

positions them as a guiding figure. This self-assuredness often translates into charisma, which 

enables leaders to have a significant influence on those they lead. Additionally, a leader's ability 

to connect with others and be sociable is invaluable. This element will enable they relate well 

with those that they are guiding (Northouse, 2012). 

Various methodologies are employed in leadership. The leadership skills approach 

focuses on the essential traits a leader must possess. The approach is leader centered in its 

perspectives. There are three skills that an effective leadership should have (Katz, 2009). The 

skills required for leadership encompass conceptual, human, and technical abilities. Technical 

skills pertain to expertise and knowledge specific to a particular domain or jurisdiction. Human 

skills revolve around interpersonal attributes, emphasizing how a leader interacts with those they 

lead. Meanwhile, conceptual skills focus on a leader's cognitive capabilities, highlighting their 

approach to addressing issues, formulating ideas, and navigating challenges they encounter in 

their roles. 

In summary, an effective leader should skillfully harness leadership elements to leave a 

lasting, positive impact on individuals. Outstanding leaders inspire others through their character 

and often earn a lasting place in the annals of history as exemplary figures. 
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